
 

 
 

 
1 Source: ILO, Better Work & Cornell University, 2020  
2 Source: Better Work, 2019  

https://www.care.org/wp-content/uploads/2020/08/ekata_model_sept2019.pdf
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3 In detail, CARE Vietnam’s advocacy has resulted in the following: 1) Sexual harassment prevention was concretized 
with the definition of “sexual harassment” at the workplace; 2) requirements for workplace regulation to protect 
employees from sexual harassment; and responsibilities of employers, employees and related stakeholders in 
sexual harassment prevention; 3) Decree 145 expands the definition of “workplace” (including the locations or 
work-related spaces such as work-related social activities, seminars, training, official business trips, work-related 
meals, work-related phone conversations and communicational activities via electronic devices and other locations 
regulated by employers); 4) this updated version also emphasizes the victim-centered approach, requiring 
workplace regulations for compensation for survivals and damage control activities; and 5) employers and relevant 
stakeholders are responsible for creating a work environment free of sexual harassment 
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