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[image: ]The following worksheet can be used alongside Part III: WEEGE Illustrative Questions during the literature review phase of a gender analysis, to identify and prioritize issues related to women’s economic empowerment, and to identify research gaps to focus on during quantitative and qualitative data collection. 

Refer to Unit 1, Resource 1: Data Sources and Part III: WEEGE Illustrative Questions for quantitative data on women's economic empowerment and gender equality (WEEGE). Quantitative data on WEEGE generally is lacking, and presentation of results should contextualize the data gathered. This worksheet can also be used to organize findings from key informant interviews (KIIs) and focus groups, noting where they help fill research gaps and where they may validate, put into question or bring new complexities to secondary data findings. Following are the key steps in conducting the literature review.
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STEP 1After identifying the key research questions, the team conducts a Literature Review of available evidence. Refer to the data source tab of Part III: WEEGE Illustrative Questions for suggestions of resources for sex-disaggregated and gender-related quantitative and qualitative data, as well as the data sources in Unit 1 for WEEGE quantitative data.







Capture the literature review findings in the worksheet under the Literature Review Findings column. To facilitate subsequent analysis and ensure a WEEGE lens, findings can be recorded and organized by the following WEEGE categories: 
· Markets (procurement, value chains, trade, macroeconomy) 
· Finance (wealth, credit, savings, digital financial services, insurance) 
· Decent Work and Income (formal, informal, business ownership, entrepreneurship, pay disparities, work safety, occupational segregation)
· Assets (Digital/Information and communication technology (ICT), property, labor, knowledge-based, natural resources, public spaces)
· Human Capital (education and training, health,
mentors, networks)
er identifying the key research questions, the team conducts a literature review of available evidence. Refer to the data source tab of Part III: WEEGE Illustrative Questions for suggestions of resources for sex-disaggregated and gender-related quantitative and qualitative data, as well as the data sources in Unit 1 for WEEGE quantitative data.


STEP 2[image: ]


















In the Research and Data Gaps column of the worksheet, note any remaining or additional questions brought up by the literature review. This column will help the team identify primary data collection needs.
· Markets (procurement, value chains, trade, macroeconomy) 
· Finance (wealth, credit, savings, digital financial services, insurance) 
· Decent Work and Income (formal, informal, business ownership, entrepreneurship, pay disparities, work safety, occupational segregation)
· Assets (digital/ICT, property, labor, knowledge-based, natural resources, public spaces) 
· Human Capital (education and training, health,
mentors, networks)
er identifying the key research questions, the team conducts a literature review of available evidence. Refer to the data source tab of Part III: WEEGE Illustrative Questions for suggestions of resources for sex-disaggregated and gender-related quantitative and qualitative data, as well as the data sources in Unit 1 for WEEGE quantitative data.


STEP 3





If helpful, use the KII Findings column to track additional evidence, questions and validations of research findings tied to your KIIs.
· Markets (procurement, value chains, trade, macroeconomy) 
· Finance (wealth, credit, savings, digital financial services, insurance) 
· Decent Work and Income (formal, informal, business ownership, entrepreneurship, pay disparities, work safety, occupational segregation)
· Assets (digital/ICT, property, labor, knowledge-based, natural resources, public spaces) 
· Human Capital (education and training, health,
mentors, networks)
er identifying the key research questions, the team conducts a literature review of available evidence. Refer to the data source tab of Part III: WEEGE Illustrative Questions for suggestions of resources for sex-disaggregated and gender-related quantitative and qualitative data, as well as the data sources in Unit 1 for WEEGE quantitative data.


STEP 4
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	TABLE 1. WEEGE Literature Review Worksheet

	[SECTOR – FOR EXAMPLE, SOLID WASTE MANAGEMENT (SWM) AND RECYCLING]

	RESEARCH TOPIC
	LITERATURE REVIEW FINDINGS 
(BY WEEGE CATEGORY)
	DATA SOURCE
	RESEARCH AND DATA GAPS
	KII FINDINGS

	Private Sector SWM and Recycling

[Research all WEEGE categories (see instructions above): Markets, Finance, Decent Work and Income, Assets and Human Capital]

	Women lack opportunities for professional advancement, including training and mentorship. (Human Capital) 

Women are absent from ownership, leadership and decision-making positions, with few exceptions, within SWM and recycling companies. (Decent Work and Income) 

Existing legislation supports women’s rights in the workplace; however, awareness and enforcement within the waste management sector is weak. (Decent Work and Income) 

	Aidis, R., and D. Khaled, Banyan Global (2019), Women’s Economic Empowerment and Equality Gender Analysis of the Waste Management and Recycling Sector, USAID. https://banyanglobal.com/wp-content/uploads/2019/06/USAID-factsheet-_WE3-SWM-LAC_2019_09_27.pdf


	What percentage of senior management and decision-making positions are held by women in companies along the waste and recycling value chain? 

Are women business owners of recycling companies able to access finance to grow their businesses, compared with men? 

Are women represented in leadership positions in trade and business associations? 

	Women working at large processors and plastics factories are subject to sexual harassment, without recourse or protections.

Corporate Social Responsibility initiatives can be an entry point for introducing gender equality certification and gender equitable policies in the workplace. 


	Informal SWM and Recycling 

[Research all WEEGE categories (see instructions above): Markets, Finance, Decent Work and Income, Assets and Human Capital]

	Studies in Latin America show that while men tend to work together to increase productivity, women tend to work together for security and mutual support. (Decent Work and Income; Human Capital) 

Often the lack of childcare is a decisive factor in women’s decision to work informally, since it allows full flexibility and control of working hours and allows them to work near or even inside their homes (sorting recyclables). (Decent Work and Income) 

Men have control over access to dumpsites as well as accessing larger equipment and vehicles and are thus able to handle higher value recyclables than women and generate greater income. (Markets; Decent Work and Income; Assets) 

	Lobo, S., M. Marin, F. Salas, and V. Rudin (2016), “Analysis of the Challenges in the Development of the Recycling Value Chain in Central America,” Inter-American Development Bank (IDB). https://publications.iadb.org/publications/english/document/Analysis-of-the-Challenges-in-the-Development-of-the-Recycling-Value-Chain-in-Central-America.pdf
Riofrío, G., and T. Cabrera (2012), “Trabajadoras por la Ciudad,” Estudios y Promoción del Desarrollo (DESCO).  http://biblioteca.clacso.edu.ar/Peru/desco/20170222025631/pdf_41.pdf

	Where and when do women tend to be most at risk of harassment? 

What percentage of waste collectors and recyclers working in the informal sector are women? 

What percentage of women working in the informal sector desire to formalize, and what percentage do not? 

What are the differences in income, if any, between men and women waste collectors and recyclers? 

	The presence of conflict (e.g., gang violence) exacerbates threats of GBV toward women waste pickers. 

Intersectional aspects of women’s identity (e.g., 
refugees, widows, and indigenous) can worsen experiences of harassment and abuse. 

The flexibility afforded by informal work enables women to take on multiple jobs as well as to multi-task (tending to domestic and childcare responsibilities). 
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